SAMART

Conflicts of Interest

To prevent conflicts of interest, the Company has drawn out guidelines for directors, managements

and employees to follow.

1. Avoid all actions that may cause conflicts of interest with the Company;

2. In case that directors, managements or employees commit any action related to the Company,
the particular director, managements and employee will be treated like an outsider, and
will play no part in decision-making process;

3. Refuse to use Company’s information obtained in their posts for an opportunity to derive
personal benefits by creating rivalry with the Company or involving in related businesses;

4. Refuse to use Company’s information to buy shares for personal benefits or to leak
Company’s information to outsiders for their benefits;

5. Refuse to reveal Company’s classified information e. g. electronic information, financial
situation, work’s plans, business information and Company’s future plans during and after their

posts.

If the conflict of interest is happened, the Audit Committee will consider and propose to inform
the Board of Directors about conflict of interest and connected transaction. The Board of Directors
should consider carefully and comply with the Securities and Exchange Act. Despite price and
condition will be accounted like an outsider (Arm’s Length Basis) and disclosed the detail, size,
partner of contract, and reason in Annual Registration Statement / Annual Report (Form 56-1 One Report)
as well as notes to financial statements for consideration of connected transaction. Any consideration
of the connected transaction, the directors who may have conflict of interest will neither participate

nor vote in such meeting both in the Board of Director's and the Shareholders’ Meeting.



